
Career Programme Strategy 2019 

Introduction 

 
At Teddington School we are committed to providing both independent careers guidance and a highly structured 

careers programme as the legal entitlement of all students. Excellent Careers Education Information Advice and 

Guidance (CEIAG) prepares students to make appropriate choices in order to be successful in adult life. Our CEIAG 

programme develops the students’ skills and provides the information to enable them to make informed decisions 

about their futures, enabling students to be both aspirational and realistic. We are committed to providing an 

excellent careers programme and welcome approaches from employers to build partnerships to continually improve 

our practice. 

 

The ‘Careers Strategy: Making the most of everyone’s skills and talent’ guidance for December 2017 outlines the 

new statutory guidance requirements schools are required to adopt. 

 
The new ’Careers guidance and access for education and training providers: Statutory guidance for governing 
bodies, school leaders and school staff January 2018 document outlines the new Gatsby requirements for schools 
to follow. 
 
The Technical and Further Education Act 2017 states that schools must ensure education and training providers are 
given the opportunity to talk to students about approved technical qualifications and apprenticeships. 
 
From September 2018 the governing body is required to ensure there is a Careers Leader that is responsible for the 
Leadership of the school’s delivery of careers and that careers guidance: 

● Is presented in an impartial manner, showing no bias or favouritism towards a particular institution, 

educator of work option. 

● Includes information on the range of education or training options, including apprenticeships and technical 

education routes. 

● Promotes the best interests of the students to whom it is given. 

The school must prepare a policy statement which is reviewed annually and revised as necessary, setting out the 

circumstances where further education and training providers will be given access to students and ensure that this is 

followed. The policy must be published and include 

● Any procedural requirements in relation to requests for access 

● Grounds for granting and refusing requests for access 

● Details of premises and facilities to be provided to a person who is given access 

Careers Policy and Student Entitlement 

All students have access to a stable careers programme and have an embedded programme of careers education 

across the curriculum.  Students, Parents and Carers will have access to the programme and entitlement will be 

clearly explained to them. 

Each year all students, Parents and Carers will have access to labour market information through ‘Eclips’ ana ‘Start’ 
careers programmes and a link to this will be published online. AII students in the school will have their careers 
guidance monitored so that appropriate tailored careers guidance can be delivered to support their decision 
making and career development. The careers education programme will embed equality and diversity throughout. 
STEM subject teachers will highlight the importance of STEM subjects for a wide range of career paths. 

 
AII students in Years 8-13 will be aware of technical education qualifications and apprenticeships as part of the 
careers programme and training options available. Hear from a range of providers and understand how to make 
decisions for such courses. 

 
AII students will be offered the opportunity to have access to a careers advisor from Innervate. 



 Partnerships 

The school is developing strong partnerships with a variety of organisations to support the implementation of CEIAG. 

These include: 

● Innervate 

● The Careers and Enterprise Company 

● Local schools, including our MAT partner 

● Training Providers offering routes into employment through apprenticeships 

● Universities including St Marys, Roehampton and Surrey 

● A range of employers, including the NHS through the Enterprise Advisor Network 

● Former students as we continue to develop an ‘Alumni Network’ 

Impact of provision 

The school continues to raise the aspirations of the students in its care which has resulted in more students making 
greater progress. Progress 8 is the main accountability measure for schools. A score of 0 is in line with the national 
average. A score of +0.5 indicates that students are making ‘outstanding progress’. The table below shows the 
school’s progress scores from 2017, 2018 and the provisional progress scores for 2019. 

Indicator 2017 Results 2018 Results 2019 Results Provisional 

Progress 8 Average -0.02 Average 0 Above Average 0.48 

English Element 0.17 0 0.4 

Maths Element 0.24 -0.04 0.53 

EBacc Element -0.01 0.01 0.47 

Open Element -0.38 -0.02 0.5 

In addition, the school closely monitors the number of students who are recorded as not in education, employment 
or training (NEET) after they have left school.  

The table below shows that the percentage of students recorded as NEET is in line with the most recently available 
local authority figure and slightly below the national figure. In addition it shows that since 2016 our NEET figure has 
improved. 

 
2016 Results 2017 Results 2018 Results 

School % 9% 4% 3% 

National % 6% 6% 6% 

Cohort 223 230 232 

 

Contact Information 

The designated school’s Careers Leader for the School is Miss A McGrandles, Assistant Headteacher. If you are a 

parent, student or employer and would like further information on our Careers Education Information Advice and 

Guidance (CEIAG), she can be contacted by telephone on 02089430033 or by email at 

amcgrandles@teddingtonschool.org 


